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Sc hool Boar d Recommendations

OMSD is not having a school board election this year, but many of our neighboring districts in LA
County are.  If you live and vote in one of these districts please considering voting for (and having your
friends and family vote for) the following candidates:

Pomona Unified  - Frank Guzman, Roberta Perlman, Hank Mollet, and Jason Rothman

Row land Unified  - Robert F. Hidalgo, Cary C. Chen and A. Kimo Morris

Mt. San Antonio Colleg e  - David Hall and Judy Chen Haggerty

W est  Co vina U n ified  - Jessica Shewmaker and George Fuller

Temple City Unified  - Ken Knollenberg and Joe Walker

Chaff ey Colle g e  – Kathleen Brugger and Katie Roberts

Chart er Oak Unif ied  – Jane Bock and Don Davis

Co vina U n ified  - Rich White and Chuck Kemp

El Monte Union High Sc hool  - Carlos Salcedo, Tonson Man and John Tran

Glendor a Unified  - Denice Delgado, Mike Gautreau, and Chuck Gomer

Hacienda La Puent e Unif ied  - Mike Itow and Rudy Chavarria
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I have been spending time the last few weeks visiting schools
at lunchtime to talk to all of you in order to find out what’s really going
on in your classrooms and schools.  These visits are extremely helpful
to me in learning what your real issues are.  One of the most frequent
concerns voiced to me during the visits I’ve made this year concern
supplies.  All of you know that budgets are tight this year.  Dr. Barnes
has made it clear to me, though, that he expects schools will supply
teachers with the basic supplies you need to do your jobs.

Basic supplies can mean a lot of things, but one thing it doesn’t mean is just paper, pencils, crayons, and
Kleenex, which I understand one principal has told her staff.  It seems to me that it also means, among other things,
erasers, colored pencils, staplers and staples, paper clips, pens (if your principal says you don’t need pens, ask him/her
where the ones in their offices came from), white board markers, printer cartridges, sufficient numbers of copies on the
school photocopier, and construction paper.  I’m sure that many of you can come up with a more exhaustive list than this.
Some items may indeed be out of reach in this current economy. But the bottom line is that teachers should not be
spending out of their own pockets for supplies that they should be getting from their school and the district.

In another part of this newsletter, I bring to your attention a little known part of the contract that deals with
supply money. Teachers are allotted a certain amount of money, from the ADA, to purchase supplies. $2 per ADA isn’t
much, but when it’s used to allow teachers to purchase things beyond the absolutely necessary, it can mean a lot.  Even
when schools are paying for extra teachers out of their budgets (and some schools are paying for several), there should
not be a shortage of money for supplies.  Times are tough, we all know that, and everyone has a part in being responsible.
Essentials need to be paid for by the school, though, not by you.   If you’re having trouble getting the supplies you need
for your classroom, talk to your principal about it.  If that doesn’t work, let me know.

Those of you who have been reading my column for the last few months know my views about staff develop-
ment and planning time as currently being practiced at many of our sites, usually with the support of, or under direction
from Learning Support Services.  Let me say it again.  Teachers don’t need any more training on how to use data.  We’ve
been getting training on it for 7 years.  Teachers no longer need to have their planning time “structured.”  What they need
is time to meet and talk about the things they think are important.  If you believe, like I do, that no one knows better what
students need than teachers, the only reason to continue to provide all this structure and training is because someone
believes that teachers aren’t to be trusted to do the right thing.  I won’t even comment on that further.  You can draw your
own conclusions about it.

Allow me to dig a little deeper into all of this, though.  The real value, in my opinion, to the district starting the
structured teacher planning times years ago, was not to get us to use data, it was to teach us that there was value in
opening up our classrooms to each other so that we could plan together and learn from each other.  Traditionally in
education, teachers work in isolation and jealously guard what goes on behind closed doors.  Using the structured
teacher planning time, we learned that there was a better way that involved us talking to each other about what was going
on.  Trust is the linchpin to making all of this work; when it does work, teachers planning together around data (including
but not limited to  test scores) is the most powerful reform there is.

I believe this is the direction our district has been headed and needs to go in order to boost student achievement
significantly.  The outcome for our students should be what drives all of our decisions at both the school and district
level.  Nothing will contribute to increasing achievement more than teachers being given the time and resources to plan
together.  I’ll say it again, no one knows what students need more than teachers.  If the district will just trust teachers to
do that I think we’ll work miracles.



 OMSD  and QEIA
by Melody Kelly

          The Quality Education Investment Act (QEIA)
restores funds owed to public schools under the settle-
ment of a lawsuit between CTA and the Governor.
Some of the goals of the program include reducing K-
12 class sizes, having qualified teachers in all core
subjects, increasing the number of credentialed coun-
selors in high schools, establishing a district-wide
teacher quality index to ensure equitable distribution
of teacher experience, quality training programs, and
time for collaboration.  The ten OMSD schools re-
ceiving these funds are Berlyn, Central, Corona, Del
Norte, Euclild, Lehigh, Mariposa, Mission, Montera,
and Sultana.
              OMTA Rep Faye Ferguson attributes
Mariposa’s “Safe Harbor” status to class size reduc-
tion.  CTA State Council Rep Amy Tompkins is look-
ing forward to QEIA funds for before and after school
interventions at Sultana.  Berlyn Site Rep Crystal Cook
stated, “QEIA has been a wonderful benefit in reduc-
ing the 4th-6th grade class sizes.  Working with fewer
students in the upper grade has allowed teachers to
work in small groups with students on missing skills.
I’m thinking specifically about the Language Arts
Reading 180 Program.  Before class size reduction
this program would have not been possible because
there would have been 34-38 students in the non-Read-
ing 180 classrooms.”
               QEIA passed into law in 2006 thanks to CTA
–sponsored legislation and the settlement of a lawsuit
between CTA and Gov. Schwarzenegger.  If you would
like to share your thoughts, experiences, or questions
regarding QEIA, please email OMTA President Rick
McClure.

QEIA Sc hools Ge t T r aining on
Sc hool Sit e Councils

The district and CTA recently collaborated on
training for our QEIA sites on school site council train-
ing.  QEIA, a result of lawsuit between CTA and the
Governor, provides additional funding for class size
reduction and other needs at decile 1 and 2 schools
statewide.  OMSD is fortunate to have 10 schools in

QEIA;  Berlyn, Central, Corona, Del Norte, Euclid,
Lehigh, Mariposa, Mission, Montera, and Sultana.  At
the time they were selected, they had the 10 lowest
API scores in the district.  At least partly as a result of
including grade 3 in class size reduction, and making
grades 4 – 6 smaller, with a 25 to 1 ratio for the last 2
years, these schools have outpaced most other OMSD
schools in growth.

The school site council training was attended
by principals, teachers, classified staff and parents
from all 10 schools.  The day focused on understand-
ing QEIA itself, and the role that school site council
plays in it.  Because school site councils ultimately
decide how school budgets are done, they play a criti-
cal role determining the priorities of every school.
Each school also brought its Single Plan for Student
Achievement (SPSA) so that every member of the
team would become familiar with it.

It was an extremely successful day for all in-
volved, and an example of district and association col-
laboration that results in good outcomes for every-
one.  The district is right now planning more school
site council trainings with CTA for some of our non
QEIA schools.  You might want to ask your principal
if your school can participate.

Kno w Y our Contr act

Article XX, Definitions, G, “Allotment for
Materials: The District shall annually allot to each
school an amount equal to $2.00 per enrolled child for
the purchase by teachers of discretionary extra instruc-
tional materials and supplies. Subject to District ac-
counting controls, the method of apportioning such
funds among the site staff shall remain a local school
matter.”

In the opinion of the association the method
referred to in this section does not mean that the prin-
cipal gets to decide all alone.  This should be a matter
to be determined by all staff affected.  This is a sec-
tion of the contract most of you are probably unaware
of because it’s buried in the Definitions section of the
Master Contract.  Now that you know, ask your prin-
cipal how your school has determined how to spend
this money.



OMTA Executive Board Meeting
November  2nd at 3:45pm

OMTA Rep Council Meeting
November  30th  at 3:45pm

OMSD School Board Meeting
November  5th  & 19th

7:00pm at Central School

OMTA REPRESENTATIVES

Arr oyo:  Karen Hirschfield
Berlyn:  Crystal Cook, Erik Kobulnick
Bon View:  Sally Field, Angela Pratt
Buena Vista:  Teyana Smith
Central:  Susana Casas, Marina Guevara
Corona:  Paul Leal, Dawn Falkenberg
DeAnza:  Debbie Roose-Baker,
                 Hilda Castillo
Del Norte:  Tish Curry, Christine McCar tin
Edison:  Maria Martin
El Camino:  Susie Imrich-Snow,
                      Chris Scoleri
Elderberry:  David Morales, Susan Matter
Euclid:  Linda Nelson, Trish Odle
Hawthorne:  Elizabeth Alapizco,
                       Monique Gray
Haynes:  Robert Mariani, Leslie Miller
Howard: Christy McPherson
Kingsley:  Brad Richards
Lehigh:  Regina Kranzer, Susan Meyer
Lincoln:  Edris Boyll-Kuzia/Jamii Jordan
Linda Vista (SOAR):  Vacant
Mariposa:  Faye Ferguson, Nick Reimers
Mission:  Patricia Hawkins, John Egan
Monte Vista:  Kay Hoover, Tonya Scott
Montera:  Erine Ames
Mor eno:  John Hamman,  John Ross
Oaks:  Lora Dahms, Barbara Nastase
Ramona: Tracy Taylor
Serrano:  Dana Cox, Dennis Askew
Sultana:  Olivia Borrero, Lee Hager
Vernon:  Jeff Joines, Mary Kay Scheid
Vina Danks:  Teresa Collins, Henry Dutra
Vineyard: Lisa Beasom/Julie Rafeedie
Vista Grande:  Helen Cieslik
Wiltsey:  Ken Aven, Linda Boren
Music/PE/APE:  Gordon Reed
Speech:  Susan Yee
Health/Nurse:  Denise Mick
Early Ed Center:  Leticia Martinez
Hardy Center:  Linda Meyer
HFB:  Vacant
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OMSD Considering
Golden Handshak e

At the Oct. 14 Board Meeting, a
presentation was made on two different
early retirement options for the board to
consider offering this year.  The first
would be a STRS Golden Handshake,
which would offer two additional years
of service credit.  The second would be
through PARS (Public Agency Retire-
ment Systems) which would offer teach-
ers 85% of their final year’s compensa-
tion, which could be taken in a variety of
ways, including an annuity over their life-
time.

The board will take action on this
at their Nov. 5  meeting.  The board could
act to offer both options, with employ-
ees able to choose the option that best
suits them, only one of them, or neither
of them.  OMTA has gone on record with
the board of being supportive of offering
both options.


